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Farewell to Anna Avalos Farewell to Tracey Pronyk-Ward

Anna Avalos was elected to the CMLTM 
Council in 2018 with her three-year term 
starting January 2019. 

During her time with CMTLM, Anna was 
excited and eager to learn about board 
governance and how CMLTM regulates 
the medical laboratory technology 
profession. She was an effective and 
efficient Council member.

April Obirek was appointed to the 
CMLTM Council in 2020 for a one-year 
term of January 2021 to December 
2021.

April has been an active participant 
on Council, serving as the Council 
Vice-Chair for her term. In her role 
as the Council Vice-Chair, she has 
supported the Council Chair, and has 
been an active participant at all Council 
meetings.

2021 has been a challenging year for 
everyone, but the CMLTM Council 
and Committees continue to work 
remotely and diligently. Unfortunately, 
and understandably, the pandemic and 
work-related issues have added stress 
to some of the Committee members 
and their ability to serve on the CMLTM 
Committees. 

Tracey Pronyk-Ward has been a long-
standing member of the Board of 
Assessors. She started in 2009 and has 
even served as the Board of Assessors 
Chair from 2016 to 2019. After ten 
years serving on the BOA in some form, 
Tracey has finally decided to step down.

The Minister of Health Office provides a list of 
Public Representatives that are to be appointed by 
the CMLTM Council to the public representative 
positions on Council and Committees.

Darlene Grantham was appointed to the CMLTM 
Inquiry Committee on September 4, 2018, and 
served on the Inquiry Committee until December 
2020. The CMLTM Council re-appointed Darlene 
to the Complaints Committee to fill a vacancy. 
Darlene served on the Complaints Committee until 
her term ended on September 4, 2021, when she 
decided not to renew her appointment.

CMLTM Council, Inquiry Committee, Complaints 
Committee, and staff would like to express our 
sincerest gratitude for all your hard work and 
contributions to the CMLTM.

Thank you, Darlene! We wish you all the best in 
your future endeavors.

CMLTM Council would like to congratulate and 
welcome Matthew Bueno de Mesquita, MLT as the 
newly elected member of Council. 

There were no nominations for the rural position on 
Council received before the deadline. Council is 
pleased to announce that Amina Khizar has been 
appointed to Council for a three-year term for the 
rural position.

FAREWELL TO  
COUNCIL MEMBERS

FAREWELL TO  
COMMITTEE MEMBERS

FAREWELL TO  
PUBLIC REPRESENTATIVES

WELCOME TO NEWLY 
ELECTED COUNCIL MEMBERS

CMLTM staff and Council would like to express our sincerest gratitude to Anna, 
April, and Tracey for all of their hard work and the contributions made to CMLTM. 

They will all be missed.

Thank you, Anna, April, and Tracey!  
We wish you all the best in your future endeavors.

Farewell to  
Darlene Grantham

Welcome Matthew Bueno de Mesquita 
and Amina KhizarFarewell to April Obirek 
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The COVID-19 pandemic has put unprecedented strain on 
our health system, and Medical Laboratory Technologists 
(MLTs) have been among the forefront of the response 
for over a year and a half. As public health measures 
continue to evolve to mitigate the spread and impacts 
of the virus and its variants, it is essential that all MLTs 
understand their professional responsibilities when 
responding to public health orders or making public 
statements on this important topic.

Because MLTs are trusted and respected healthcare 
professionals within the health system and the community, 
any statements MLTs make in public forums or on social 
media have the potential to influence the public and be 
taken as an expression of professional views or advice. 

MLTs are expected to practice in accordance with the 
practice expectations, practice directions, and Code of 
Ethics. This includes expectations to: 

	 1. �use the best current and accurate scientific 
evidence to inform decisions in medical laboratory 
technologist practice, including public advocacy; 
and

	 2. �to demonstrate professional behaviours and act as 
a role model in regards to observing public health 
measures that contribute to public safety;

The CMLTM strongly encourages all MLTs to reflect on 
these and all related professional obligations (including 
any applicable workplace policies) before engaging in 
a public forum, and to avoid expressing views that are 
not supported by evidence such as anti-masking or 
anti-vaccine viewpoints or recommending unapproved 
treatments for COVID-19. All MLTs are expected to 
observe and comply with all applicable public health 
orders as set forth by the Chief Provincial Public Health 
Officer, including but not limited to, masking requirements, 
self-isolation requirements, and vaccination/testing 
requirements for designated persons.

Regarding COVID-19 Vaccination and Testing 
Requirements for Designated Persons 
All MLTs should inform themselves about employer/
workplace policies regarding COVID-19 vaccination and 
testing requirements as well as where and to whom the 
public health order applies. They should be prepared for 
individuals, including patients/clients, to inquire about 
their vaccination/testing status, and be prepared to 
provide information on the applicable policies in place to 
ensure adequate protections from COVID-19. 

Guidance for the Public Regarding COVID-19 
Vaccination and Testing Requirements 
The CMLTM encourages members of the public to 
review the public health order as vaccination and testing 
requirements may vary by health care setting. Members 
of the public should feel empowered to advocate for their 
care, including asking the facility or health care provider 
about their policies regarding vaccination/testing for MLTs. 

Maintaining Dialogue, Professional Conduct, and 
Compliance with Public Health Orders 
It is possible to encourage dialogue or suggest 
improvements to the current pandemic response without 
contributing to the distribution of scientifically unreliable 
or inaccurate information that is harmful to the public 
interest. Any reports of such conduct or reports of an 
MLT violating an applicable public health order that are 
brought to the CMLTM’s attention may be subject to 
further investigation or steps to ensure accountability.

PROFESSIONAL EXPECTATIONS OF MLTS DURING COVID-19

https://manitoba.ca/asset_library/en/proactive/20212022/orders-soe-vaccination-testing-designated-persons-09242021.pdf
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CMLTM expects to reach the Legal Reserve Fund goal 
of $500,000 once the 2022 practice year renewals have 
been completed, one year earlier than predicted.

In light of this information, Council has decided to 
eliminate the final special levy for the 2023 practice 
year. The Active: Practicing registration fee for the 2023 
practice year will be $508.12.

Registrants may not be aware, but the terms of reference 
for CMLTM committees have term limits for its committee 
members. 

Several committee members have been serving for 
several years, and unfortunately will be reaching, have 
reached, have exceeded the term limits, or have chosen 
to step down.

Though we would hate to see them go, new volunteers 
are always needed for CMLTM Committees and Council. 
If you are interested in serving on any of the CMLTM 
committees, please contact the CMLTM office.

The following committees are looking for new members 
that might be interested in becoming the committee Chair:

	 ● Board of Assessors

	 ● Continuing Competency Committee

	 ● Complaints Committee

	 ● Inquiry Committee

REGISTRATION FEE UPDATE VOLUNTEERS NEEDED

REMINDER: RETURNING FROM EXTENDED LEAVE
Approved minutes from the AGM have been posted on the CMLTM Website. As per the AGM agenda, “Item 16: 
New Business” allows attendees to ask questions and raise concerns. Any issues raised may be brought forth 
for future consideration by Council.

Q1. �Kamran Bashir, MLT:  
What are the plans regarding fees going forward?

A1. �Adam Chrobak, Registrar/CEO: 
Due to the pandemic restrictions CMLTM has not had any in-person meetings or travel. As a result, the 
CMLTM has realized a small surplus. The 5-year financial plan and fee schedule runs to the end of 2023. 
Council may need to review the financial situation and strategic goals identified during strategic planning to 
determine the need to adjust the registration fees.

Q2. �Sandra Kolomic, MLT:  
Suggested all meeting in the future are done via Zoom meeting to keep down costs, pandemic or not.

A2. �Adam Chrobak, Registrar/CEO: 
The main reason for getting the Zoom platform was to reduce the travel costs for Council members and to 
facilitate more flexible meetings for Council and Committees. Council had committed to limiting in-person 
Council meetings to two meetings per year. This commitment was made pre-pandemic and Council intends 
to continue with this commitment post-pandemic. Council has always been committed to reducing in-
person meetings where possible.

Q3. �Sana Chaudry, MLT :  
Took an opportunity to raise awareness of the Hilda Fleming fund to support MLT continuing education. 
Please visit the MAMLS website for more information.  

A3. �Adam Chrobak, Registrar/CEO : 
If you send as an article, we can put this information in the Fall newsletter as well.

Q4. �Sandra Kolomic, MLT:  
As was mentioned earlier, I also think it would be something for the College to discuss regarding reducing 
annual fees for retired members continuing on a casual basis.

A4. �Adam Chrobak, Registrar/CEO: 
This has been discussed several times before. No regulated profession in Manitoba have reduced fees for 
retired/casual staff. As a regulatory body, the risk, and cost to regulate registrants is the same no matter 
how often they work. There would be no way for CMLTM to manage that or create a formula to decide how 
casual/retired registrants would pay. 
 
CMLTM registration to practice is like a driver’s license. You pay the same fee for your license if you drive 
every day, or just one day. 
 
From the perspective of a registrant, this type of reduced fees would mean that registrants would be 
subsidizing Shared Health to attract retired members to continue practicing. If Shared Health considers 
it important to address shortages by recruiting retired members, they should be the ones to address how 
the fees are paid. Some of the other regulatory health professional employers pay those fees for their 
staff. These types of arrangements have been negotiated by their union. Note, you are not “retired” if you 
continue to practice as an MLT in a casual MLT position. You are required to be registered on the Active: 
Practicing roster if you are practicing as an MLT in any capacity.

2021 AGM QUESTION AND ANSWER SESSION
If you are currently on the Inactive: NonPracticing roster and you are returning to work from an extended 
leave you must contact the CMLTM office before your scheduled start date to reinstate your Active: 
Practicing registration. 

You are not able to reinstate your Active: Practicing registration on-line. The Board of Assessors (BOA) 
must approve all registrations, including reinstatements. The reinstatements are normally processed and 
approved the same or next day, but it relies on the availability of the BOA. Please contact the CMLTM 
office at least one week before your scheduled return date to ensure your registration has been reinstated 
before you return to work.

Laboratory supervisors are responsible for verifying the registration status of MLTs before they are allowed 
to return to work. Laboratory supervisors are asked to request to see a current Certificate to Practice from 
returning MLTs or visit the CMLTM website and use the Member Search link.

In an effort to become more efficient and reduce our carbon footprint, CMLTM has moved to a paper-less 
system. CMLTM has discontinued the printing of the Certificate to Practice (card) and income tax receipts. 
Registrants can print/view their Certificate to Practice and income tax receipts from their CMLTM on-line 
account by clicking on the “My Account” tab.
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As you are aware, CMLTM began making it a requirement for all registrants to submit the 
following record checks under the RHPA. The record checks must be updated every 5 years. 
Those who submitted their record checks in 2015 will be required to submit new record 
checks in 2021. The checks are as follows:

	 ● Criminal Record Check (with vulnerable sector check)
	 ● Child Abuse Registry Check
	 ● Adult Abuse Registry Check

All registrants with record checks that expire this year will have until 
November 15th, 2021 to submit.

You can check to see when your record checks expire on the "Required Documents" section 
(3rd page) of the online renewal form once you have logged into the Member Portal of the  
CMLTM website.

If you receive your record checks before the deadline, we highly recommend submitting them 
immediately as record checks are only valid for 6 months following the date they are issued.

You can upload your record checks online or email them to the CMLTM office. Please note 
that if you upload your documents online there will be a delay before you will be able to 
proceed to the payment page. The online system resets the year submitted and Year expired 
every half hour.

If you used the Winnipeg Police Services (WPS) online record check service, you 
will need to “Share” your record checks with the College of Medical Laboratory 
Technologists from the WPS website. The CMLTM office will add them to your files.

All practicing members will be required to update the record checks (new record checks for 
all four checks) every five years. For the years between submissions members will still need 
to self-declare any criminal convictions. The record checks submitted must be current at the 
time of renewal or application (valid for 6 months from the date they are issued as per  
BOA-16). Please remember to expect at least 2-6 weeks for requests to be processed. If you 
are required to submit finger prints for an extensive criminal/vulnerable record check, the 
process will be further delayed.

Please apply for your record check well in advance to ensure you have the 
required documents in time for renewal or application.

For further information regarding the records checks and where to get them, as well as what you might 
need to apply and the fees necessary, please review this document that CMLTM has prepared with all 
the necessary information.

REMINDER: REQUIRED RECORDS CHECKS 
FOR REGISTRATION AND 2022 RENEWAL

Introductory TRC session provided to 
CMLTM Council

Introductory and Voluntary TRC session 
provided to membership at the 2020 AGM

Creation and implementation of Land 
Acknowledgement Statement

Creation of the working group focused on 
CMLTM activities related to the TRC

Creation of a CMLTM action plan focused 
on the applicable Calls to Action

Manitoba Indigenous Cultural Safety 
Training (MICST) completed by CMLTM 
staff

MICST completed by CMLTM TRC 
Working Group Members

MICST completed by two (2) CMLTM 
Council members (all CMLTM Council 
members have access to the MICST 
program)

Volunteer self-declaration of Indigenous 
Heritage Survey of registrants.

Volunteer self-declaration of Indigenous 
heritage tracking of students entering MLT 
program (cohort results being recorded 
and monitored)

Volunteer self-declaration question added 
to the registration renewal form

Volunteer self-declaration question added 
to the registration application form

Identification of Bursaries currently 
available provincially to support 
indigenous individuals pursuing the 
Medical Laboratory Science program 
at Red River College Polytechnic (to be 
posted on the CMLTM website shortly)

CMLTM will continue to report on our 
progress in future newsletters

CMLTM has made a commitment to reconciliation with indigenous peoples and focused on the Truth and 
Reconciliation Commissions (TRC) Calls to Action that apply to regulation of health professionals.  This 
includes the creation of a Working Group and plan of CMLTM specific actions to advance this commitment.

The first actions completed from the plan were reported in the CMLTM 2021 Spring newsletter.  Below is a 
progress list on the TRC Calls to Actions completed by CMLTM as of October 2021.

CMLTM PROGRESS ON THE TRUTH AND 
RECONCILIATION COMMISSION CALLS TO ACTION 
Cindy Balfour, MLT (Chair of the WG)

https://members.cmltm.ca/IMIS15/CMLTM/Home/CMLTM/
https://www.cmltm.ca
https://www.cmltm.ca/uploads/document/boa_16recordchecks09222017.t1579620546.pdf
https://www.cmltm.ca/uploads/document/record_check_inform_aug2021.t1629386236.pdf
https://www.cmltm.ca/uploads/document/record_check_inform_aug2021.t1629386236.pdf
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To say that the last 18 months has been 
unprecedented is an understatement.

The pandemic has put a strain on all health 
professions.  It has exposed cracks in 
healthcare and stretched the system beyond 
its limits.  It has exposed vulnerabilities and 
identified the true critical workers of our 
everyday world.

It also created challenges and opportunities for 
our profession.

Challenge:  I see the greatest challenge being 
meeting the demand for population testing 
of exposure to, or infection from, this novel 
Covid-19 Coronavirus.

Opportunity:  The public and government 
became critically aware of the primary work of 
Medical Laboratory Technologists (performing 
testing on specimens taken from the human 
body to provide health information and support 
health decisions).

Challenge:  There were many groups that 
came forward insisting that testing could 
be performed by groups other than Medical 
Laboratory Technologists.  These groups even 
offered their services to fix the testing backlog.

Opportunity:  These requests provided 
opportunity to educate the government and 
the public about the many steps in the testing 
process including PPE requirements for safe 
care and service delivery.  Steps requiring 
validation of new methods, shortage of reagents 
to perform testing, access to PPE, staff 
scheduling, and more.

Opportunity:  The Government is now very 
aware of the healthcare staffing shortages 
and impact of those shortages for the MLT 
profession and other health professions.

Opportunity:  The Government has reached out 
to regulated health professions to help with the 
pandemic response by creating Orders allowing 
MLTs to access additional reserved acts and 
expanded scope to participate in the fight 
against Covid.

The Orders covered the ability to perform 
nasopharyngeal swab collection and to perform 
immunization with Covid-19 vaccines.

My personal rise to the challenge:
As a semi-retired MLT working part time in a 
role that is not on the front lines, I felt a need to 
help in the fight against Covid in some capacity.

So, I considered my options: Apply for a casual 
MLT job or consider a new role where the need/
call was greater.

In December 2020, I applied to Shared Health 
for both positions listed above and also as a 
contact tracer.

Here is my rationale for each position: MLTs 
collect samples; why not Nasopharyngeal 
collection? This is already a part of the current 
MLT practice in Quebec. MLTs also are 
comfortable with needles.  If we can access 
veins to withdraw blood, it should be easy to 
access a muscle to inject a substance. MLTs 
are excellent at documentation and following 
processes, so it should be easy to follow and 
document the line of exposure with contract 
tracing.

For several months I didn’t hear anything.  

Then in April 2021, I received a call from Shared 
Health Human Resources.  I was provided a 
questionnaire asking about my availability and 
flexibility in traveling throughout the province.

This was later confirmed in a screening interview. 

I was willing to go where needed.

I was offered the position of Immunizer and 
was prioritized to the WRHA supersites. As 
such, I was scheduled for and completed the 
Immunizer course offered through Red River 
College. 

After attending an orientation shift, I began 
picking up shifts that could accommodate my 
part time work with CMLTM.

At the two supersites in Winnipeg, the functions 
of the Immunizer were broken down into 
parts to standardize and increase capacity 
and efficiency.  (Pre-draw, Informed Consent, 
Immunizer, Observer).  I saw the alignment with 
my previous laboratory experience related to 
quality, throughput, and turn-around-times.

Over the summer months I rotated through each 
of the sections and honed my skills; some new, 
some refreshed.  

The pace was fast, expectations were high, 
professionalism was demanded.  

Over the summer, there was no shortage of 
available shifts.  I often worked more hours in 
my new casual position then in my permanent 
part-time position.  I was allowed flexibility to 
change my CMLTM work schedule to work as 
an immunizer during the height of vaccination 
rollout.  

While the pace and number of shifts has 
declined, I continue to pick up shifts.

I can truly say that I have enjoyed every day.  
My need to help is being fulfilled.
I know many other MLTs have offered their 
services over the last 18 months, and I would 
encourage you to write about your experience 
in a future CMLTM newsletter.

FROM CRISIS TO OPPORTUNITY
Tricia VanDenakker, MLT
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MLPAO: A GREAT OPTION FOR PLI AND CE

As a non-profit health professional organization founded in 1963 with nearly 4000 members, the 
Medical Laboratory Professionals’ Association of Ontario (MLPAO) is an affordable alternative 
for professional liability insurance and continuing education. Your membership supports your 
professional practice. PLI is included in your membership at no cost to you to make sure the 
work you do in the lab is covered. We also make sure your learning needs are met with free 
continuing education opportunities. Here are the top 5 reasons to join:

	 1. �PLI Included: Full Professional Liability Insurance of $2,000,000 per claim and 
$5,000,000 aggregate is included with membership at no additional cost. Coverage for 
infectious diseases and a 5-year discovery period for retired members. Click here.

	 2. �Continuing Education: Membership includes FREE virtual learning for professional 
development and quality assurance. With monthly interactive webinars on a range of 
topics relevant to MLTs, 200+ hours of free online courses through MediaLab, and more. 
Certificates help you track your hours for your professional portfolio. Click here.

	 3. �Programs: Discounts on a wide range of services including Mark’s, Perkopolis, The Brick, 
Goodlife, Hertz, Park’N Fly, and more. Plus access to health, dental, home, auto, and 
travel insurance through association partners. Click here.

	 4. �Public Recognition and Updates: We raise the profile of MLTs with members of the 
public and hospital team by providing informational videos and sharable posts. Members 
get updates on the field with town halls, newsletters, and a seasonal magazine. 

	 5. �Cost-Effective: Membership is just $130, including PLI! Save $50 compared to other 
Medical Laboratory Association fees.

Under the MLPAO’s PLI plan, Medical Laboratory Technologists must be registered to practice 
with, and be a member in good standing of, one of the following organizations: CMLTO, CMLTA, 
SSMLT, CMLTM, NSCMLT, NBSMLT, NLCMLS. 

Register online through our Membership page. Just click “Become a Member” to join.  

We do everything we can to make sure your membership is affordable and worth it to you. As an 
MLT, you have many options for PLI and learning—unions, employers, associations, and more—
membership with the MLPAO gives you an affordable alternative we hope you will be proud of. 

Contact our team with any questions or consideration at via email.

MLT VOLUNTEER OPPORTUNITY

EQual is excited to launch its new Leading Practices Library. Recruitment of reviewers is 
crucial to ensure the efficiency and quality of the Leading Practices review process. We are 
reaching out to you to request your support.

Should you have any additional questions and/or wish to submit your resume to be considered 
a Leading Practices peer reviewer, don't hesitate to contact the Leading Practice associate at: 
LeadingPractices@healthstandards.org

 
EQual est heureux de lancer sa bibliothèque de pratiques exemplaires. Nous sommes 
conscients que le recrutement d’examinateurs est crucial au succès de ce programme. Nous 
vous demandons donc votre appui. Vous trouverez plus d’informations au sujet du programme 
dans les documents joints à ce message.

Prière de communiquer avec l’associé du programme des pratiques exemplaires à 
LeadingPractices@healthstandards.org si vous désirez plus d’informations ou considérez 
soumettre votre candidature.

Thank you! /Merci !  
EQual

https://www.mlpao.org/insurance
https://www.mlpao.org/coned
https://www.mlpao.org/affinity-programs
https://www.mlpao.org/membership
mailto:mlpao%40mlpao.org?subject=Hello
mailto:LeadingPractices%40healthstandards.org?subject=Hello
mailto:LeadingPractices%40healthstandards.org?subject=Hello
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The COVID-19 pandemic has placed an unprecedented 
demand on our health system in Manitoba. Providing crucial 
diagnostic testing for patients across the province, our 
Medical Laboratory Technologists have been the behind the 
scenes medical heroes. Through the increased work demands 
and considerable changes to their work environments, our 
MLTs have demonstrated an unwavering commitment to their 
roles. Shared Health Diagnostic Leadership recognizes and 
appreciates the tremendous contributions they have made to 
our system over the past 18 months.

When Every Drop Counts – Using Blood Wisely Designations in Manitoba

Southern Health-Santé Sud has been named the first health 
region in Canada to receive national Using Blood Wisely 
Designation. This signifies that each transfusing facility within 
Southern Health-Santé Sud has met or exceeded the national 
benchmark of appropriate red blood cell use in Canada.

As a vital and lifesaving resource, protecting Canada’s blood 
supply has never been more important due to the urgent care 
needs and constraints related to COVID-19.

That’s why over 120 hospitals are participating in the Using 
Blood Wisely campaign, a national initiative to reduce 
inappropriate red blood cell transfusions. This campaign 
challenges hospitals to audit their inpatient red blood 
cell transfusions to see how they compare to national 
appropriateness benchmarks.

Altona Community Memorial Health Centre frontline staff Centre médico-social De Salaberry District Health Centre frontline staff member

Dr. Amin Kabani
Chief Medical Officer, Lab Services & Interim Chief Operating 
Officer, Diagnostic Services, Shared Health

Dr. Abdi Sokoro
Executive Director, Provincial Laboratory Operations, 
Diagnostic Services, Shared Health

I would like to take a moment to extend my deepest 
appreciation and respect to every last registered MLT at 
Cadham Lab, and many who are employed in labs outside 
of CPL as well. The profession, as a whole, has been 
outstanding these last 18+ months.

In particular I would like to acknowledge the incredible 
efforts and professionalism of the lab leaders at CPL who 
have been our rock and shield. 

Many thanks to them, and to all.

Paul Van Caeseele, MD FRCPC
Medical Director, Cadham Provincial Laboratory

EMPLOYER RECOGNITION  
OF MLTS
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Southern Health-Santé Sud is a designated bilingual Regional Health Authority 
located in southern Manitoba, covering an area over 27 025 square kilometers 
wherein vibrant communities thrive including: 20 Rural Municipalities, 7 Municipalities, 
4 cities, 4 towns, 1 village and 1 unorganized territory; 7 First Nation communities 
and many other cultures and communities including Métis, Hutterite, Francophone 
and Mennonite. They serve over 207 855 residents, the fastest growing population in 
Manitoba.

“These designations are an exciting achievement for all levels of health care, from 
leadership to front line staff,” says Dr. Charles Musuka, Medical Director, Transfusion 
Medicine, Shared Health. “We are so grateful for the hard work and dedication of all 
clinical and laboratory staff in Manitoba. This is a testament to their commitment to 
providing the best possible care for patients and best practices in Manitoba.”

With support from the Shared Health Transfusion Medicine Program, Best 
Blood Manitoba, and Choosing Wisely Manitoba, the hospitals and facilities 
within Southern Health-Santé Sud teamed up to implement the transfusion 
stewardship project – Appropriate Inpatient Red Blood Cell Utilization in 
Manitoba. This provincial clinical practice change implemented a new set 
of guidelines that optimizes laboratory and clinical processes to assess the 
appropriateness of each unit transfused in the inpatient setting.

Lorne Memorial Hospital frontline staff Morris General Hospital frontline staff

Nurse educators, clinical educators, physicians, leaders and other 
staff from across Southern Health- Santé Sud also took part in a 
key step of the Appropriate Red Blood Cell Utilization project. Prior 
to the provincial roll out of the project, these individuals granted the 
Transfusion Stewardship team their time and expertise by joining in 
on a workshop to provide feedback on the guidelines. This additional 
support provided by the region was an influential aspect in the 
success of this important change for our province.

Portage District General Hospital frontline staff



Page 9   |   CMLTM - Fall 2021 Newsletter   |   © Copyright 2021 College of Medical Laboratory Technologists of Manitoba

“The Southern Health-Santé Sud region has been an important partner in this project,” said 
Petr Kresta, Chief Operating Officer, Diagnostic Services, Shared Health. “Staff and clinicians 
from the region came together to provide important assistance to our Transfusion Medicine 
department by reviewing and testing changes to optimize this process for all of Manitoba. Being 
named the first region in Canada to receive the Using Blood Wisely designation is an exciting 
testament to their commitment to transfusion stewardship.”

When every drop counts, it takes a concerted effort to safeguard Canada’s blood supply. 
Choosing Wisely Canada and Canadian Blood Services would like to thank participating 
hospitals for their pursuit of best practices in transfusion medicine and collective efforts to 
deliver safe, quality, and appropriate care.

Southern Health-Santé Sud Nurse Educators Southern Health-Santé Sud Leadership
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